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This booklet contains a snapshot of Bath Spa’s staff
and student data for the academic year 2021/22

A

Staff data is taken from data supplied via MyHR. Comparator data is taken from
the Higher Education Statistics Agency (HESA) and includes data from: Chichester,
Falmouth, Gloucestershire, Goldsmiths, Lincoln, Oxford Brookes, and Winchester
Universities. Sector data and student data is also taken from HESA.
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HOURLY PAY HOURLY PAY

Mean Pay Gap Median Pay Gap
11.0% 11.0%
£2.24 per hour £2.22 per hour

HOURLY PAY BY QUARTILES

This shows the distribution of staff based on their hourly pay

Lower Lower Mid Upper Mid Upper
Quartile Quartile Quartile Quartile
74.5% 57.2% 60.8% 51.1%

FEMALE FEMALE FEMALE FEMALE

Staff Ethnicity data

There is widespread criticism of the usage of ‘BAMFE’,
because it can obscure challenges being that it can
obscure challenges concerning the representation

of specific groups, such as the sector-wide
underrepresentation of Black staff. We will use this

abbreviated term for this report because of the way
the data is presented. We have had discussions with
our Global Inclusivity Network (GIN), and aim to look
at alterntives in the future. GIN is the name of our
staff network of BAME staff.
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focus for us!
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Staff Age Data
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We have used last years (2020/21) comparator data set

for the following comparisons.




Staff Age Data
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Staff Sexual Orientation Data @ Staff Religion and Belief Data
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Staff Transgender Status




Student Gender Data

Student Disability Data

W All Students All Students [
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Percentage of students who identify as female
Percentage of students who declare they have a disability

0%
BSU All Universities BSU Comparators

0%
BSU All Universities BSU Comparators

v v
72.2% 27.8%
6 6 ° 9 % 32 ° 8 % 0 ° 3 % of our st:dents said they had of our st:dents declared that they

e i) sa Fera] e e e s MR identified as ‘other’ ‘No Known Disability’ had one or more known disabilities
57% 439%, 0% 169 of all university students have said they have one of more known
sector-wide sector-wide identify sector-wide identify disabilities.

identify as Female as Male as ‘other’ 84 % of all HEI's have no known disabilities.

60.3% 39.6% 0.06% In our comparator group:

for our comparator group  for our comparator for our comparator

o . . ope
identify as Female group identify as Female  group identify as Female 24.82% of students declared having a disability

7519% of students sector wide identified as having a disability



Student Sexual Orientation Data Student Religion Data
[ Alstudents

Prefer not to say
10.5% LGBTQIA+

16.1% 60%
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Heterosexual
73.4%




Student Ethnicity Data
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Student Transgender Status
All Students v B

Human Resources: edi@bathspa.ac.uk

Staff Equality information and events: sulis.bathspa.ac.uk/x/FQmc

Staff Networks (search on Sulis):

« Global Inclusivity Network (‘BAME’ staff)

2.1%  Disabled Staff Network and Disability Action Group
« Bath Spa+ (LGBTQIA+ Staff)
« Women's Staff Network
« Staff Equality Network
« Neurodivergent Staff Network

Parent and Carers staff network

v Staff Wellbeing: sulis.bathspa.ac.uk/display/HR/Health+and+wellbeing

o Trade Unions: UNISON and UCU
951%

. . . : . : Report & Support: reportandsupport.bathspa.ac.uk
of students said that their gender identity matched their sex registered

at birth Student Wellbeing Services: bathspa.ac.uk/students/student-wellbeing-services
2 .1 % Student’s Union advice: su-advice@bathspa.ac.uk
of students said that their gender identity was different from their sex

e Student’s Union Networks, reps, and campaigns: bathspasu.co.uk/voice
at DIr

2.8%

preferred not to say.



Equality Hightlights
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3:30pm - 5pm

20 - 24 March 2023 Free teas and coffee
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